
FIRM SUMMARY
Diversified Trust is an employee-owned comprehensive wealth management firm based in 
the Southeast with over $6.5 billion of client assets under management and 82 employees.  
Our clients include individuals, multi-generational families, family offices, foundations, 
endowments, and retirement plans.  We employ an array of wealth strategies and services 
to help our clients accomplish their goals.

POSITION
Director of Human Resources

OFFICE
Atlanta, Greensboro, Memphis
or Nashville (best candidate to 
reside in one of our offices)

SUMMARY
Diversified Trust is seeking a Director 
of Human Resources to lead and 
manage its HR Function and to be a 
valued member of the leadership 
team.

CONTACT
HR@diversifiedtrust.com 

FOR MORE INFO ON DTC
diversifiedtrust.com
Please view our videos.

FLSA STATUS: EXEMPT

DISCLAIMER:
This position description is not intended, and should not 
be construed to be, an exhaustive list of all 
responsibilities, skills, efforts or working conditions 
associated with the job. It is intended, however, to be 
an accurate summary of those principal job 
elements essential for making decisions related to job 
performance, employee development and 
compensation. This position may be required to 
perform other duties and responsibilities as 
assigned.

• Bachelor's degree or higher and 10+ years related HR experience, preferably
within a professional services organization

• SHRM Senior Certified Professional (SHRM-SCP) or SHRM Certified
Professional (SHRM-CP) credential preferred

• Experience working closely with senior executives
• Demonstrated ability to develop and implement new HR programs

successfully firm wide
• Broad experience and exposure across multiple HR functions including talent

management, recruiting, training, employee relations, change management,
compensation and benefits

• Expertise in current, leading edge HR best practices
• Strategic thinker
• Ability to lead and/or collaborate with other leaders
• Ability to develop trust and build relationships
• Team oriented
• Culturally aware
• Business acumen
• Strong written, verbal and interpersonal communication skills
• Ethical practitioner
• Life-long learner with demonstrated enthusiasm for HR and business practices

EXPERIENCE

 CULTURE
Diversified Trust is a professional services firm whose values are rooted in 
serving our clients, colleagues and company. The company is owned by a broad 
base of employee shareholders. Key cultural attributes include a focus on client 
service, collaboration and teamwork, excellence in execution, entrepreneurial 
spirit, personal growth and wellness. The Board and the Executive Team are 
keenly focused on Talent Development as a firm priority.

 PURPOSE
The Director of HR will work closely with the CEO and CFO to develop people 
strategies that align human capital with the firm's business priorities.  The 
position will have a heavy emphasis on talent development, implementing up-
to-date, competitive policies and practices, and promoting and reinforcing the 
unique culture of the firm.  Oversight also includes onboarding, employee 
relations, employee recognition, performance management and employee 
training and development.  This position is a key leadership position and will 
report directly to the CEO.

SKILLS/COMPETENCIES




